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Abstract
Business ethics examines the ethical principle and moral that can arise in business organizations as well as the trading partners. Companies should not use child labor, unlawful use of copyrighted materials and process during the production and distribution of their products in the market. The business organization should minimize all harm to the environments and trade in a way that they do not damage the communities in which they operate. Many companies and industries have created voluntary codes of practice that regulates different activities in their industrial sectors as well as the market area. The agreed codes of ethics are often drawn up in consultation with governments of trading countries, employees, local communities and other stakeholders. This paper seeks to find out the effect of ethics on international business and how the organization can manage the ethics in their working place as well as the international markets globalization of and production processes, the organizations to come up with ideas on how to deal with ethical issues that are emerging.


Ethical Issues in International Business
Introduction
Ethics refers to an accepted code of conduct within the society that govern the behavior of a person, group of people in a given profession or action of conduct within the organization. International business involves cross-border trading and other business transactions between governments or companies. On the other hand, business ethics are the accepted code of conduct that governs business people in a given organization. The ethical strategy is a course of action that does not violate the set and accepted principals within a given society or region. Some of the most common ethical issues in international business involve corruption, employment practices, host country standard, human rights, environments regulations, ethical dilemma, and moral obligation among others. 
Ethical Issues by the Environment
Some of the issues that affect ethical considerations of late are the circumstances caused by gradual changes in the political climate (regional, national and international) as well as the competitive environment. The competitive atmosphere makes the companies make decisions in the global context which leads in actions by the administrations which at times affect the employees or customers negatively. In some cases, the laws and regulations that are established within an organization, a country, or a region have an impact on the ethical issues in international business. 
Social-cultural environment as a result of immigration of people among the countries affects the population of the home country as well as the new state. The immigrants carry with them their culture which can affect the way the business is usually carried out (Zeneli, 2015). Technological environment affects the communications regionally and globally affecting the productivity and working environments in the countries (Zeneli, 2015). The level of technology affects the ethical issues among the countries carrying the business. Economic environments also have an impact on the ethical issues in the international business. Economic climate plays a significant role in currency fluctuations and international non-governmental organizations such as the International Monetary Fund and the World Bank which play a significant role in national and regional economies.
Moral Obligations
Multinational corporations have power which originates from the significant share they have in controlling the substantial resources and their ability to distribute their products in many countries. Laws and regulations guarantee the power they enjoy and as well as competitive processes. Researches have proved that with power, comes the social responsibility for multinationals to offer back to the societies in which they operate. Giving back to society enables those countries to grow economically and socially as they care about the wellbeing of their people. The idea of social responsibility demands that the business people should consider the social outcomes of economic actions when making business decisions (Faldu, 2012). The decision made by the administration should be in favor of a good economy and social responsibility. 
Business should support social responsibilities since it’s the best way for the business to behave globally. For a business to prosper in its activities, it should take the responsibility of giving back to the society that has made their success possible. Internationally, companies have long recognized their roles in social oblige to the society, to raise the living standard of the communities in the respective countries they operate. 
Ethic Issues on Values and Culture
Values and culture have a significant impact on the ethical environment in the industries as well as the marketplaces. Ethical measures play a significant role in the structure and management of an organization so as I can fit in the international market. Values and culture facilitate the motivation of both employees and the employers which lead to positive effects for the organization. Motivation is a psychological trait that leads a person to or an organization to the desired action on a definite goal. Motivation in a business organization helps in sustaining the workers with occupational pressure, individual satisfaction and positive contribution to the working environments creating a cohesive relationship with the customers.
Ethical Issues on Human Rights
Human rights in most of the developing countries are taken for granted in, and many people are denied their rights. Human rights in developing countries such as freedom of association, freedom of speech, freedom of assembly, freedom of environment, and many others are universally accepted. The ethic issue on human rights focuses on aligning the main business activities with human rights standards (Venkatesan, 2017). 
Ethical Decision Making
Ethical decision making is a tricky process, especially in international business issue. Ethical decision making helps if the organization start with specific decision-making framework there every stakeholder contribution is respected and considered. Stakeholders include the government, workers, employer, the community, and the customers (McKee, 2011). The management should examine the organization behaviors and the activities to determine whether the business conduct is ethically right or wrong. Organization self-assessment helps in realization of the weakness in the international market and raises some remedies toward the same.  
Bribery in International Business
Countries engage in bribery through giving money or valuable goods to foreign governments’ officials in favor so that leaders involved can omit some legal actions aiming to influence the normal business transactions. In many countries, the domestic law indicates that it is an offense to bribe their leaders who are entrusted by the government to undertake the given tasks. The local laws dealt with cases when people bribe the leaders in their own country, but it did not show that it is illegal to bribe people in a foreign country. The only that issue the prevented bribery in a foreign country was the bad publicity one may receive if caught bribing. A state in which International business operates has created situations that deal with bribes among the countries involved. 
Employment Practices
Ethics issues on employment suggest on providing the employees with the least minimum wages, offering secure workplace, and reasonable working hours per day. When working conditions in a host country are inferior when compared to other countries, the organizations must come up with agreements on which standards to apply. When operating conditions in the host country are inferior to those of multinational nations, it has to establish the least standard measures that can safeguard the fundamental rights of the employees as well as conducting an audit of the foreign subsidiaries once in a while. The accepted standard ensures all human rights are respected since most of the human rights are still not taken into considerations by some of the developing countries (Werema, 2014). The primary challenge is that many fear that some governments can be too oppressive for business developments. Multinationals countries do not undermine the developing nations. 
Environmental Pollution
Environmental pollution affects the cost of production as well as the level of output in a given country. Dumping of toxic chemicals and emission of pollutants in the surroundings has a negative effect on the health conditions of the workers. Some industries pollute the environments and as a result, organizations’ management may decide to move the firm to a developing country just because pollution control is not required which is very expensive.  
Corruption
Corruption has been a big issue in almost every society in history as well as today. Corruption can harm a country’s economic developments. Ethic issues on corruption involve giving an opportunity of offering payments to business contracts illegally. The payments are paid in terms of gifts towards the company to win the bid which would not have otherwise won.  Most of the multinational states engage in corruption as a result of high competition from their competitors. 
Ethical Dilemma
The ethical obligations of multinational business organizations towards the employees' conditions, human rights, corruptions, use of power and environmental pollution are not clear to many countries. Countries doing business together are yet to come up with the accepted ethical principles that will govern the activities involved. In line with the international business, some countries leadership argues that ethical issues depend upon the host cultural perspective for example, in America, there is no harm in executing a murderer a condition that many countries are against arguing that it is not accepted in their culture. Executing murderers is seen as going against human dignity, and in many nations, the death penalty is outlawed. Some countries embrace the practice of gift between two business partners while others view the practice of giving gifts as a form of bribery, and therefore unethical.
Conclusion
[bookmark: _GoBack]Organization administrations are substantial factors in constituting an ethical climate in internal business. The ethical organization leads the company to its goals by determining what is right and what is wrong to both the customers and the employees. Customers and workers are more motivated through the company objectives in sound ethical business environment within the production country as well as the country offering the market. Ethic creates a competitive advantage between two countries in the same industries and develop lasting business relationship which lead to increased volume of production, trade sales, and revenue. 
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